
 

 
 LAKE CENTRAL SCHOOL CORPORATION 
 8260 Wicker Avenue 
 St. John, IN  46373 
  219/365-8507 

 
 CLASSIFIED STAFF 
 

   TEMPORARY EDUCATIONAL DIAGNOSTICIAN TO BE FILLED FOR THE 
2014-2015 SCHOOL YEAR 

  
 December 18, 2014 
   
   I. Certification 
   

• Minimum Bachelor’s degree in education or psychology 
• One area of certification within Special Education preferred 

    
 II.       Desired Qualifications 

• Experience administering and interpreting standardized, norm-
referenced assessments of academic achievement 

• Experience with the pre-referral, referral and educational evaluation of students 
identified through the required “child find” campaign 

• Ability to facilitate re-evaluations 
• Demonstrated ability to collaborate with students, staff, and parents to create 

educational goals 
• Ability to function as a team member and case manager 
• Ability to analyze & interpret student data leading to decisions regarding 

programming 
• Experience with Indiana IEP  

 
 
            III. Compensation based on qualifications and experience 
 
            IV. Method of Application:  Apply on line at www.lcsc.us.  Go to Job Opportunities> 

Employment Application>type of position: Educational Diagnostician 
 
 
  Questions may be directed to:  Rebecca Gromala, Director of Special Education 
                Westlake Special Education Cooperative 
                212 East Joliet Street 
                Schererville, IN 46375   (219) 865-1171 
                rgromala@lcscmail.com 
 
 
             IV. Deadline for application:  Open until Filled 
 
 

Lake Central School Corporation is an equal opportunity employer which does not discriminate on the basis of race, 
religion, color, national origin, gender, disability, age, marital status, genetic information or any other legally protected 

characteristic.  Candidates will be screened, interviewed and employed on the basis of personal and professional 
qualifications and, where applicable, certifiable training, commensurate with the position.  Offers of employment are 

contingent upon the results of personal background checks pursuant to Board Policy. 
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